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Principal's Message
This Annual Report provides informa on about our school which I hope gives insight into
what we aim to achieve as a Catholic school, along with parents, in the educa on of their
children. Our school con nues to grow and we now are close to capacity. Three years ago we
opened a preschool which has added a tremendously posi ve new element to our school.
These li le ones contribute so much joy to our school culture, which we believe is the most
notable feature of our school. Our school mo o probably best sums up what we are about
and what we strive to achieve here at St Jude’s: "Growth in Truth and Love".

Parent Body Message
St Jude's Primary School is a Catholic primary school situated in Holder in the ACT. The school
has always had a high level of parental input and involvement and 2016 has certainly been a
year where parents have been con nuously welcomed into the classroom. The school wants
parents to be part of the children's educa on. The numerous opportuni es to be involved in
the classroom/school is appreciated by the community. The school's Mission Statement
places Jesus Christ at the centre of all that is done as students are educated in mind, body
and spirit. The school community is proud of our academic achievements, support for
students with learning needs, those needing academic extension, IT facili es, promo on of
physical ﬁtness and our prac cal physical environment. Parents appreciate the support the
staﬀ give in nurturing our children to be well mannered and to see the senior students
providing excellent role models to the younger ones. Having our own preschool is a great
blessing and it is wonderful to see the easy transi on from preschool to Kindergarten our
children make because of the integra on of the preschool into the school.

Student Body Message
Our school is a great school to a end. We have made many friends and we have a very
suppor ve school community. It will be sad for us to go to diﬀerent high schools next year,
but we are sure we will keep in touch. As Year 6 leaders we have had many opportuni es to
take on diﬀerent leadership roles. The special things we do in our ﬁnal year of primary school
are a lot of fun. Overall, St Jude's has been a fantas c, fun and safe learning environment for
everyone and we will miss it. There are lots of students here who do not ﬁt a par cular
mould and a great strength of this school is that we are all accepted for who we are. Our
diﬀerences are acknowledged and respected.
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St Jude's Primary School is a Catholic systemic Co‐educa onal School located in Holder.
St Jude's Primary School is a Catholic systemic co‐educa onal school located in Holder. The
school caters for students in Preschool ‐ Year 6, and has an enrolment of 66 students in the
Preschool and 336 in the Kindergarten ‐ Year 6 part of the school. Students a ending
Kindergarten‐Year 6 come from a variety of backgrounds and na onali es consis ng of one
hundred and ﬁ y one male and one hundred and eighty ﬁve female students; four
Indigenous students; nine with a Language Background other than English (LBOTE); and eight
Students with Disabili es (SWD). The school employs thirty two staﬀ comprising twenty six
teachers and six non‐teaching staﬀ, the la er being employed in a variety of capaci es
including: cleaner; front oﬃce staﬀ; learning support assistant; canteen manager. No staﬀ
iden fy as Indigenous.
There is a strong sense of community at St Jude's with a high level of support and
involvement from parents and families. Parents support teachers and families through
classroom contacts, classroom helpers, care meals, working bees, school spor ng events,
excursions and fundraising. Our staﬀ is commi ed to adding value in co‐curricular ac vi es,
such as: chess club; senior students organising ac vi es for the younger students; Student
Representa ve Council; Sustainable Schools group; public speaking; and deba ng. We are
especially pleased with how we support students with learning needs. Our Bu erﬂy Room
program is acknowledged as being of the highest quality. The staﬀ, students and parents are
delighted with the success experienced in this key area within the school. Equally, Bu erﬂy
Room programs cater for the more able students as well through: Maths extension groups
for Years 2‐6 and Thinking Skills groups providing enrichment ac vi es for Years 1‐6.
There is an enormous amount of pride evident amongst former and present parents, staﬀ
and students. 2016 saw us embark on an ambi ous project to improve student engagement
in reading, par cularly amongst our boys. Staﬀ wanted to hand greater responsibility to
students to select their reading material. Pre and post surveys by parents and students
supported overwhelmingly the change to our reading selec on project. At the same me
staﬀ in the K‐3 part of the school worked intensively to modify the structure of their literacy
lessons to further enhance our students literacy development. The con nuing promo on of
St Jude's Gems (our values in ac on) supports inclusion and acceptance.
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Our school follows the Archdiocesan Religious Educa on Curriculum, Treasures New and Old.

Religious Life & Religious Education
St Jude's Primary School and our parish priest work closely together. We celebrate Mass
most Thursdays which involves one or more grades and at least once each term, the whole
school. Our Conﬁrma on, Eucharist and Reconcilia on programs are strongly supported
through parent and family forma on.
Parents educate their children in faith through their involvement in set evenings, with the
support of the school and parish. 2016 was a year where Eucharist (Yr 4) and Reconcilia on
(Yr 3) sacraments were received in a new grade from the usual to allow students an extra
year of maturity before receiving these sacraments. This is a parish ini a ve. 2016 was the
sixth year the Conﬁrma on program involved a service/ministry component where our
Conﬁrma on candidates were involved in visita ons to Mirinjani (a local aged care facility).
This ini a ve has been well received by the elderly residents of Mirinjani and is a meaningful
opportunity for our senior students to put their Chris anity into ac on.
This year St Jude's again supported the Global School Partnership charity. We were twinned
with Surgeon Primary School in Kenya. We raised over $3,000 for them. Our fundraising in
2016 has gone towards the building of new classrooms for the school. As well, we collected a
considerable amount of school sta onery to send to Surgeon Primary School. While Surgeon
Primary School was our interna onal charity fundraising project we also had a number of
fundraising projects to support local and na onal chari es, such as Project Compassion, Mini
Vinnies and St Vincent de Paul and their Christmas Giving Appeal.
The rewri ng of our Religious Educa on curriculum in recent years has been well received by
staﬀ. The addi onal content and refreshed teaching and learning ac vi es has provided a
much needed li to the original curriculum.
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Student Enrolment
The School caters for students in Kindergarten to Year 6. Students a ending this School come
from a variety of backgrounds and na onali es. The following informa on describes the
student proﬁle for 2016:
Girls

Boys

LBOTE*

Total Students

188

153

14

341

* Language Background Other than English

Enrolment Policy
The Archdiocese of Canberra and Goulburn has established an Enrolment Policy for Catholic
Schools. The Catholic Educa on Oﬃce monitors the implementa on of this policy. The policy
has been developed in the context of government and system requirements.
Informa on about enrolling in a Catholic school in the Archdiocese of Canberra and
Goulburn may be accessed at the Catholic Educa on Oﬃce website.

Student Attendance Rates
The average student a endance rate for 2016 was 94.77%. A endance rates disaggregated
by Year group are shown in the following table.
A endance rates by Year group
Kindergarten

95%

Year 1

94%

Year 2

94%

Year 3

95%

Year 4

95%

Year 5

95%

Year 6

96%

Managing Student Nonattendance
Regular a endance at school is essen al if students are to maximise their poten al. The
School, in partnership with parents, is responsible for promo ng the regular a endance of
students. While parents are legally responsible for the regular a endance of their children,
School staﬀ, as part of their duty of care, monitor part or whole day absences.
School staﬀ, under the Principal’s leadership, support the regular a endance of students by:
providing a caring teaching and learning environment which fosters students’ sense
of wellbeing and belonging to the School community;
maintaining accurate records of student a endance;

recognising and rewarding excellent and improved student a endance;
implemen ng programs and prac ces to address a endance issues when they arise.
The Principal is responsible for suppor ng the regular a endance of students by ensuring
that:
parents and students are regularly informed of a endance requirements and the
consequences of unsa sfactory a endance;
all cases of unsa sfactory a endance and part or full day absences from school are
inves gated promptly and that appropriate interven on strategies are implemented;
documented plans are developed to address the needs of students whose a endance
is iden ﬁed as being of concern;
the Catholic Educa on Oﬃce designated School Services Oﬃcer is provided with
regular informa on about students for whom chronic non‐a endance is an issue and
for whom School strategies have failed to restore regular a endance.
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The following informa on describes the staﬃng proﬁle for 2016:
Total Teaching Staﬀ*

Total Non‐Teaching Staﬀ

Combined Total

22

6

28

* This number includes 14 full‐ me teachers and 8 part‐ me teachers.
Percentage of staﬀ who are Indigenous

0%

Professional Learning
All teaching staﬀ were involved in professional learning ac vi es during the year. These
ac vi es were designed to develop the skills and understandings of staﬀ to improve student
outcomes. Professional learning can take many forms including whole staﬀ days, subject
speciﬁc inservice courses, workshops, mee ngs and conferences. Five staﬀ professional
learning days were held as determined by the execu ve and staﬀ:
Spirituality Day,
Improving Student Reading,
CPR Refresher,
Data Collec on and Analysis,
Using Data to Inform Learning.

Teacher Qualifications
All teachers are qualiﬁed as required by the relevant authori es.
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The Na onal Assessment Program – Literacy and Numeracy (NAPLAN) is an annual
assessment for students in Years 3, 5, 7 and 9. NAPLAN assessment results provide valuable
informa on about student achievements in literacy and numeracy. An analysis of these
results assists School planning and is used to support teaching and learning programs.
The tables below show the percentages of students who achieved par cular skill bands in
numeracy and the aspects of literacy. The School results shown are compared to students
na onally. Literacy is reported in four content strands (aspects): Reading, Wri ng, Spelling,
Grammar and Punctua on. Numeracy is reported as a single content strand.
% of students in the
top 2 bands

% of students in the
bo om 2 bands

School

Australia

School

Australia

Reading

64%

49%

4%

11%

Wri ng

51%

49%

0%

6%

62%

46%

4%

12%

57%

52%

4%

10%

49%

36%

2%

14%

NAPLAN RESULTS 2016

Year Spelling
3
Grammar and Punctua on
Numeracy

% of students in the
top 2 bands

% of students in the
bo om 2 bands

School

Australia

School

Australia

Reading

35%

35%

10%

15%

Wri ng

22%

17%

12%

18%

22%

30%

15%

18%

51%

36%

7%

15%

46%

29%

5%

17%

NAPLAN RESULTS 2016

Year Spelling
5
Grammar and Punctua on
Numeracy

Section Seven: School Review and Improvement

Section Seven: School Review and Improvement
Each year, the School develops an Annual Improvement Plan indica ng the intended key
improvements for student learning outcomes. The plan is drawn from the School’s Strategic
Plan and informed by the Internal School Review process. The School engages in an annual
evidence‐based evalua on of its eﬀec veness against these external standards in
collabora on with the Regional Consultant.
Key Improvements Achieved in 2016
We are of the ﬁrm belief that we have exper se within our staﬀ to develop meaningful and
eﬀec ve professional learning opportuni es to improve student outcomes in reading. Staﬀ
spent many hours working towards this outcome which was our number one priority in
2016. We believe we have seen improvement in student engagement with reading, both at
home and at school as a direct result of professional learning undertaken by staﬀ and taught
in classrooms. As part of our planning for 2016 we also targeted: assessment prac ces as a
key component of our Annual Improvement Plan for 2016, along with the development of a
comprehensive social skills program which has as its target those students who have
diﬃculty in developing a social network.
Priority Key Improvements for 2017
We are of the ﬁrm belief that we have exper se within our staﬀ to develop meaningful and
eﬀec ve professional learning opportuni es in the areas iden ﬁed through our Internal
School Review process. Three areas for development in 2017 are:
How can we support social development of students who play solo?
How can we adapt our assessment prac ces and reading program to improve the
reading culture at St Jude's?
How does self‐reﬂec on empower young readers?
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Student Welfare Policy
The proac ve nature of the school in teaching social skills, rewarding appropriate behaviour,
together with the development of posi ve rela onships among children, teachers and
parents, has led to a community of which we are very proud. Corporal punishment is
expressly prohibited in this school. In addi on we do not sanc on the administering of
corporal punishment by non‐school persons to enforce discipline at our school. At St Jude's
the Student Welfare Policy is be er known as our Behaviour Management Policy and we
believe this policy is best read in conjunc on with our Pastoral Care and Welfare Policy. The
full text of the Student Welfare Policy may be accessed on the School's website or at the
front oﬃce.
The full text of the School's Student Welfare Policy may be accessed on the School's website
or at the Administra on oﬃce.

Complaints and Grievances Resolution Policy
The Archdiocese of Canberra & Goulburn Catholic Educa on Oﬃce has established a
Complaints Policy which is implemented by our school and all systemic schools in the
Archdiocese. The ra onale for the policy is that within the reality of the schooling
experience, it is recognised that, from me to me, misunderstandings and diﬀerences of
opinion will occur, and that these need to be resolved sa sfactorily. Addressing such ma ers
within a framework of dignity, respect and truth can provide powerful opportuni es to
model the love of Christ in the reality of our contemporary world. The Catholic Educa on
Oﬃce (CEO) monitors the implementa on of this policy.
The full text of the Complaints Policy may be accessed on the Catholic Educa on website at
h ps://cg.catholic.edu.au.
The Archdiocese of Canberra & Goulburn Catholic Educa on oﬃce has established a
Complaints Policy which is implemented by our school and all systemic schools in the
Archdiocese. The ra onale for the policy is that within the reality of the schooling
experience, it is recognised that, from me to me, misunderstandings and diﬀerences of
opinion will occur, and that these need to be resolved sa sfactorily. Addressing such ma ers
within a framework of dignity, respect and truth can provide powerful opportuni es to
model the love of Christ in the reality of our contemporary world. Catholic Educa on (CE)
monitors the implementa on of this policy. The full text of the Complaints Policy may be
accessed on the CE website at h ps://cg.catholic.edu.au.
The school follows the CE Policy as listed on the CE website. Our school policy is based on
procedural fairness and recognises that parents and caregivers must have access to
processes that allow them to resolve concerns in a suppor ve and conciliatory environment.
Any concerns raised with the school are responded to promptly and fairly and conﬁden ality
is always maintained.
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Section Nine: Community Satisfaction
The opinions and ideas of parents, students and teachers are valued and sought. Their
sugges ons are incorporated into planning for and achieving improved outcomes for
students. This year, the School has used a variety of processes to gain informa on about the
level of sa sfac on with the School from parents, students and teachers.

Parent Satisfaction
Parents appreciate being invited to oﬀer opinions on ma ers concerning school organisa on
and welcomed the many opportuni es to be involved in the educa on of their children.
Parents expressed their sa sfac on with communica on channels but are always mindful
that things in this area can be improved. Key points parents felt:
The school is doing a good job with many opportuni es for children's diﬀerences
catered for and teachers clearly work very hard to provide a s mula ng and caring
environment for the children,
The school has a welcoming and suppor ve school environment.

Student Satisfaction
Students enjoyed the many opportuni es which they had at St Jude’s, both inside and
outside the classroom. They were very suppor ve of the school. Key points students felt:
They were proud of their school,
They could talk to teachers if they had a problem,
They felt safe at school,
This was a good school.

Teacher Satisfaction
Teachers welcomed the support of parents, par cularly in our younger grades where it
seems more and more parents/grandparents are assis ng in classrooms. The level of teacher
sa sfac on and par cipa on in formal and informal school events is high. Teachers
expressed sa sfac on with the development of a friendly, welcoming and suppor ve staﬀ
room culture. New staﬀ are keen to express these notable aspects of our staﬀ culture. Key
points teachers felt:
Staﬀ were well supported by colleagues,
Collegiality is strong across the staﬀ, both teaching and non‐teaching,
Teaching and non‐teaching staﬀ feel valued and supported in their work.
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Income

Expenditure

5%
28.4%

19.6%

57.7%
17.6%
67.8%

■ Commonwealth Recurrent

■ Capital Expenditure (3.8%)
■ Salaries and Related Expenses

Grants (57.7%)
■ Government Capital Grants (0%)
■ State Recurrent Grants (17.6%)
■ Fees and Private Income (19.6%)

(67.8%)
■ Non‐Salary Expenses (28.4%)

■ Other Capital Income (5%)

RECURRENT and CAPITAL INCOME
Commonwealth Recurrent

$2,408,365

Grants 1

State Recurrent Grants 3

Other Capital Income 5
Total Income

Capital Expenditure 6

$151,570

Salaries and Related Expenses 7 $2,676,612

Government Capital Grants 2

Fees and Private Income

RECURRENT and CAPITAL EXPENDITURE

$1,034
$734,794

4

Non‐Salary Expenses 8

$1,122,113

Total Expenditure

$3,950,295

$816,472
$209,804
$4,170,469

Notes
1. Commonwealth Recurrent Grants includes recurrent per capita grants and special
purpose grants.
2. Government Capital Grants includes all capital grants received from the
Commonwealth and State Governments.
3. State Recurrent Grants includes recurrent grants per capita, special purpose grants
and interest subsidy grants.

4. Fees and Private Income include Archdiocesan and school based fees, excursions and
other private income.
5. Other Capital Income includes building levy fees and capital dona ons used to fund
Capital Expenditure.
6. Capital Expenditure includes expenditure on School Buildings, and Furniture
and Equipment.
7. Salaries and Related Expenditure includes all salaries, allowances and related
expenses such as superannua on and workers compensa on insurance.
8. Non‐Salary Expenses include all other Non‐Salary Recurrent Expenditure covering
resources, administra on, opera onal expenses, u li es, repairs and maintenance.

